Pension plans handled by an insurer or PP

Does the employer want to
continue the progressive
contributions for existing members
(transitional rules)?

Is the existing pension plan a
defined benefit agreement
(average-pay or final-pay)?

Q

?

Convert existing plan (no later
than 31/12/2026) into a defined
contribution plan with progres-
sive contributions.

Note: requires consent from
employees and works council.*

For existing active members, the
existing defined contribution
plan does not need to be updated
by 31/12/2026.*

Update the pension plan
before 1 January 2023?

Q

Q

Requires consent from employees
and works council. Compensation
will likely be necessary.

Requires transition plan (no later
than 1/1/2025), and consent from
employees and works council.
Compensation will likely be
necessary. If compensation is
provided in the form of pension:
also extends to new employees.

*New employees will fall under the new pension plan (with age-independent contributions) by 1/1/2027 at the latest.
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