
Future of Pensions Act enters into force

NATIONAL PENSION AGREEMENT
Action timetable

Decision on type of 
contract

Identify role of the 
organisation

Prepare for transition: e.g. systems, process support, data clean-up, simplifying and 
harmonising pension plans

Implementation: implementation plan 
and communication plan

Risk appetite

Design policies

Convert actuarial 
method

Review: equitability and feasibility

Compensation (within the 
pension fund)

Compensation 
arrangements

Social 
partners/ 
employer

Pension funds

Administrator
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Transition plan

Decision in principle on the contract

Administration 
begins

Board accepts engagement

Conversion of transition 
effects: yes/no


